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TRUE LEADERS ARE ALWAYS REVOLUTIONARIES



TRUE LEADERS ARE ALWAYS REVOLUTIONARIES

They are never satisfied with the status quo.



TRUE LEADERS ARE ALWAYS REVOLUTIONARIES

They cross boundaries.



TRUE LEADERS ARE ALWAYS REVOLUTIONARIES

They push limits



TRUE LEADERS ARE ALWAYS REVOLUTIONARIES

They break the rules.



TRUE LEADERS ARE ALWAYS REVOLUTIONARIES

They can't be confined by conventions.



TRUE LEADERS ARE ALWAYS REVOLUTIONARIES

They dive deep into the possibilities of human potential



TRUE LEADERS ARE ALWAYS REVOLUTIONARIES

and know their true power



TRUE LEADERS ARE ALWAYS REVOLUTIONARIES

They are creative and think and act differently



TRUE LEADERS ARE ALWAYS REVOLUTIONARIES

They follow their own star and 

invent the world anew every day



We can be against them or for them but we can't ignore them

TRUE LEADERS ARE ALWAYS REVOLUTIONARIES



They push humanity forward.

TRUE LEADERS ARE ALWAYS REVOLUTIONARIES

They push humanity forward.



TRUE LEADERS ARE ALWAYS REVOLUTIONARIES

They are crazy enough

to think that they 

can change the world

and are the ones 

who actually do 



We are at a point in  human evolution

when we need a revolution



WAR

TODAY'S LEADERSHIP MODELS HAVE CREATED



TODAY'S LEADERSHIP MODELS HAVE CREATED

VIOLENCE



TODAY'S LEADERSHIP MODELS HAVE CREATED

EXPLOITATION



TODAY'S LEADERSHIP MODELS HAVE CREATED

CORRUPTION



TODAY'S LEADERSHIP MODELS HAVE CREATED

POVERTY



TODAY'S LEADERSHIP MODELS HAVE CREATED

ENVIRONMENTAL

COLLAPSE



TODAY'S LEADERSHIP MODELS HAVE CREATED

FAILURE OF 

TECHNOLOGY

more - better - faster



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

PROBLEMS OF TODAY’S LEADERSSHIP MODELS



PROBLEMS OF TODAY’S LEADERSSHIP MODELS

Pace leaves little time to learn or lead from reflection

TIME



PROBLEMS OF TODAY’S LEADERSSHIP MODELS

Fear of failure 

fear of learning from others  
fear of taking risks

RISK



PROBLEMS OF TODAY’S LEADERSSHIP MODELS

Low self - awareness 

Low emotional intelligence

AWARENESS



PROBLEMS OF TODAY’S LEADERSSHIP MODELS

Short-term self-centered goals

GOALS



PROBLEMS OF TODAY’S LEADERSSHIP MODELS

Slow or no adaption to new or changing conditions

ADAPTION



PROBLEMS OF TODAY’S LEADERSSHIP MODELS

Communication is affected by 

criticism - attack - force - command 

COMMUNICATION



EMPLOYEES THEREFORE ARE

disengaged, indifferent and alienated



disempowered and unwilling to take risks or personal 

responsibility for the greater good of the organization

EMPLOYEES THEREFORE ARE



unseen, undeveloped and misused in their talents

EMPLOYEES THEREFORE ARE



leaving organizations for self-employment or 

avoiding the workplace for as long as possible

EMPLOYEES THEREFORE ARE



 change leaders to see real change in the world

OUR PURPOSE IS TO



OUR PURPOSE IS TO

liberate the greatness inside leaders



OUR PURPOSE IS TO

diminish reactivity and defensiveness



OUR PURPOSE IS TO

reduce persistent unproductive 

behaviors - attitudes - thoughts - feelings



OUR PURPOSE IS TO

create curiosity and presence under pressure



OUR PURPOSE IS TO

increase mental clearity, creativity and stillness



OUR PURPOSE IS TO

enhance wellbeing and happiness



OUR PURPOSE IS TO

show leaders how to liberate the greatness in others



OUR PURPOSE IS TO

lead through inspiration and connection



OUR PURPOSE IS TO

foster the initiative, ownership empowerment 

and discretionary contribution  



OUR PURPOSE IS TO

transform conflict into curiosity and creativity 



OUR PURPOSE IS TO

unite diverse steakholders in productive collaborations 



OUR PURPOSE IS TO

realize aspirations that exeed any single vision 



unique

OUR LEADERSHIP PROGRAM IS



uniting the most powerful techniques 

of personal development

OUR LEADERSHIP PROGRAM IS



reseach-backed

OUR LEADERSHIP PROGRAM IS



using intensive processes for lasting personal change 

OUR LEADERSHIP PROGRAM IS



focused on unrealized and overlooked capacities 

proven to enhance performance and wellbeing

OUR LEADERSHIP PROGRAM IS



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

providing time for reflection, integration

and consolidation of new capabilities 

OUR LEADERSHIP PROGRAM IS



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

using exemplar facilitators, peer support 

and a very positive environment

OUR LEADERSHIP PROGRAM IS



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

2-year program for leaders

INITIAL OFFERING
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with 4 two-week on-site intensives with max. 30 people

INITIAL OFFERING
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Individual online learning supported by 

regular small-group peer interactions

INITIAL OFFERING



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES
INITIAL OFFERING

Leaders mentor another person

Mantees participate in a 1- year learning program

and have to conduct a personal project



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

Built-in real-world results

INITIAL OFFERING



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIESINITIAL OFFERING

Measurable changes in performance and wellbeing



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

Culminating project demonstrating mastery over 

core values and change processes 

to advance the greater good 

INITIAL OFFERING



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

People who have experienced success in their lives 

but are not satisfied in their core being

TARGET LEADERSHIP AUDIENCE



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

People who arrived at a crossroad 

in their career or on their life path

TARGET LEADERSHIP AUDIENCE



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

People who want to shift from

business careers to being social entreprneurs 

TARGET LEADERSHIP AUDIENCE



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

People who are stalled by low interpersonal skills

TARGET LEADERSHIP AUDIENCE



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

People who are burned out or maxed out 

TARGET LEADERSHIP AUDIENCE



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

People who need to grow professionally

to meet the emerging challenges

for this increasingly complex world

TARGET LEADERSHIP AUDIENCE



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

Experiential: 
Learning by 1. risking 2. discovering 3. doing

LEARNING MODEL
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Holistic:
 Learning with 1. body 2. mind 3. spirit

LEARNING MODEL
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Relevant:
 Learning through 1. own hopes 2. dreams 3. desires

LEARNING MODEL
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Surprising:
 Learning through unconventional and unexpected ways

LEARNING MODEL
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Valid:
 Learning from widom tradition and modern science

LEARNING MODEL



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

Facilitated:
 Learning from leading edge world-class 

innovators and facilitators

LEARNING MODEL



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

Leaders lead through inspiration and empowerment

BENEFITS
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Leaders lead by participatory peaceful means

BENEFITS



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

Leaders lead by a selfless, clear and open mind

BENEFITS



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

Leaders lead with a courageous compassionate heart

BENEFITS



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

Leaders lead with a vision that embraces

many individual dreams

BENEFITS



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

Leaders lead with a commitment

for the sustainable greater good 

BENEFITS



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

lead from the emerging future 

to co-create positive change 

GRADUATES WILL BE ABLE TO



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

create and deliver novel knowledge

with a sustainable value to society

GRADUATES WILL BE ABLE TO



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

change resistance into flow and 

reactivity into conscious response

GRADUATES WILL BE ABLE TO



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

lead consensual participatory

processes characterized by 

rapid learning and adaptability 

to changing conditions

GRADUATES WILL BE ABLE TO



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

communicate skilfully, persuasively and 

ethnically to move others to take action

GRADUATES WILL BE ABLE TO



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

design change processes that engage and 

empower all people in a group however large 

GRADUATES WILL BE ABLE TO



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

unite play and the freedom to innovate with 

responsibility, ownership and commitment

GRADUATES WILL BE ABLE TO
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work from within to heal organisations and communities

GRADUATES WILL BE ABLE TO



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

apply the principles of personal change 

to others and organisations

GRADUATES WILL BE ABLE TO



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

lead from inner wisdom and connectedness to 

inspire others to commitment and greater contribution

GRADUATES WILL BE ABLE TO



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

access subtle intelligence and 

subliminal realities to make better decisions

GRADUATES WILL BE ABLE TO



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

bridge across different personal

realities to lead others without friction

GRADUATES WILL BE ABLE TO



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

deactivate persistent unproductive patterns 

and replacing them with lasting and effortless

kindness, compassion and forgiveness

GRADUATES WILL BE ABLE TO



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

suspend judgment in thought and speech to find 

trust, mutual support and universal connection 

GRADUATES WILL BE ABLE TO



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

attain the clear and spacious mind of advanced 

meditators for outstanding discernment and action

GRADUATES WILL BE ABLE TO



TRUE LEADERS ARE ALWAYS REVOLUTIONARRIES

Contact

office@worldpeaceinternational.org

www.worldpeaceinternational.org


